The Editor

South African Journal of Economic and Management Sciences

University of Pretoria

South Africa
13 October 2011
Dear Prof K. Stanz
RE:  RESUBMISSION OF MANUSCRIPT AFTER MAKING SUGGESTED CHANGES
I hereby wish to thank the reviewers and the Journal for their constructive feedback so that we were able to improve the quality of our submission.  Please find attached our resubmitted version of the article entitled “Employee susceptibility to experiencing job insecurity” by L. Paul and myself.  The following changes have been made:

	Required Change
	How change was made?
	Page

	Explain how in a post-apartheid society can any organisation alter information shared with employees during a time of change (Reviewer B).
	We think this recommendation was misunderstood – perhaps we did not explain it clearly.  We have therefore, re-explained this section.
	12-13 Under conclusions and recommendations

	Factor analysis (1.1 % of total variance, 1.2 weights/loads, 1.3 range of values) (Reviewer C).
	All aspects explained (% of total variance, weights/loading, range of values) and results reflected in tabular form as well (Table 1 – page 8).
	6-8 Under Statistical analysis

	Use general ANOVA model (Reviewer C).
	Statistics were redone.  The General ANOVA model was used.  The interactive effects of the combined biographical variables on overall job insecurity were computed and presented (Table 2).

Then, the interactive effects of the combined biographical variables on the dimensions of job insecurity were computed and the results were presented (Table 3).
Then, the interaction effects using each predictor (one at a time) were identified and interpreted (Table 4).

Overall impacts were assessed.
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9-11

	The conclusions and recommendation should emanate from appropriate analysis.
	Have redone conclusions and recommendation based on the results from the General ANOVA model.
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Thank you for your assistance in this regard.

Regards
Sanjana Brijball Parumasur (E-mail:  brijballs@ukzn.ac.za)
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